5.1

Environment & Sustainability Standing Committee Terms of Reference

1. Objective

The principle role of the Environment & Sustainability Committee is to provide advice to Council
on matters relating to the Environment & Sustainability including but not exclusive to Solid
Waste Resources, energy security and sustainable parks, forests (urban & rural) and open
spaces and water resource management.

The objectives of the Committee are to a) fulfill the requirements_as outlined in the Terms of
Reference of the Solid Waste Advisory Committee of Council and the Energy and Underground
Services Committee of Council and to b) assist Council in meeting sustainability and energy
objectives, the promotion of policies appropriate to promote and protect water resources, parks,
open spaces and green environment in HRM.

2. Composition

Up to eight (8) members of Regional Council — one (1) appointed from each Community Council
and two (2) at-large appointments

Term: two years

Chair & Vice-Chair: Elected by the members annually in Noveﬂ

Community Council Members at-large Ex officio
Appointments

Councillor Barry Marine Drive, Valley | Councillor At Large Mayor Kelly
Dalrymple & Canal Community | Darren Fish Member
Council:Member Councillor At Large

Councillor Harbour East Lorelei Nicoll ember

Jackie Community Counci Councillor Dawn At Large
Barkhouse Member Sloane Member

Counci Chebucto

Deb m  Community Ceuncil
Member \

Councillor Peter Western Region

Lund Community Council
Member

Councillor Peninsula

Jennifer Watts  Community Council
Member

3. Duties and Responsibilities

3.1 Solid Waste Resource Management

3.1.1 To advise Regional Council on matters respecting solid waste management,
including the responsibility to receive reports and to keep Council informed
respecting all matters related to the solid waste management program in HRM.
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3.1.2 To appoint a member of the Standing Committee as HRM’s representative on the
Provincial Solid Waste Chairs Committee.

3.1.3 Liaison with Regional Resource Utility Board of Nova Scotia to promote policies
and programs in the best interest of HRM at the Provincial Resource Board

3.2 Energy Choice & Security
3.2.1 To promote and enable a variety of energy choices for HRM residents
3.2.2 To promote and enable sustainable & renewable sources of energy in HRM

3.2.3 To promote the achievement of HRM’s greenhouse emission reduction
commitments

3.2.4 To promote diversification of municipal revenue streams thrwvestments in
utilities such as natural gas, wind energy & district energy

3.2.5 To promote ways to maximize HRM'’s capital dollars through co-location of utilities
and coordination of projects

3.2.6 Involvement in policy development on undergrounding of services

overnance level to encourage,
ices to the residents and

3.2.7 Liaison with Heritage Gas and similar utilities
promote and enable the provision of natural gas
businesses of HRM

3.4 Parks & Open Spaces

3.4.1 To encourage the appropriate policy structure to address amount, use and
protection of parks, forests (urban & rural) and open spaces for the use and
enjoyment of the re HRM,

3.4.2 Other related a
Standing Commi

s in the area of parks & open spaces as identified by the
and approved by Regional Council

3.5 Water Resource Management

3.5.1 Involvement in policy development and oversight of policies appropriate to promote
and protect water resources in HRM

3.5.2 Liaison with Halifax Water including the nomination to Regional Council of one (1)
member of the Standing Committee as one (1) of the Regional Council
appointments to the Board of Halifax Water to act as a liaison between the
Standing Committee and Halifax Water and ensuring that the Harbour Solutions
project and other services managed by Halifax Water continue to meet community
expectations

3.5.3 Other related activities in the area of Water Resource management as identified by
the Standing Committee and approved by Regional Council
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3.6 Climate Change Mitigation and Adaptation

3.6.1 To progress policy related to municipal climate change adaptation and mitigation,
including the policy requirements of the Infrastructure Secretariat's Gas Tax
Funding program

3.6.2 To promote community adoption of climate change mitigation and adaptation
measures

3.6.3 To provide governance oversight of the HRM Climate Change Risk Management
Strategy

3.7 Other matters as may be determined by Regional Council

4. Administration & Procedures

4.1 The Environment & Sustainability Standing Committee shall meet n than four (4) times
annually, preferably monthly, or as determined by the Committee

4.2 Administrative and the meeting procedures shall be in accordance with Administrative Order
1 of the Municipality

5. Staff Liaison

he Director of Infrastructure and
ental Management Office, and
te Resource management

Management support and liaison shall be through the offic
Asset Management in coordination with the Sustainable Env
divisions of Transportation and Public Works tha ‘Soli
and Energy projects in HRM

6. Standing and Advisory Committees

Water Shed PolicyAdvisory Advisory on Po TBD

Committee




