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Mayor Peter Kelly

Halifax Regional Municipality
PO Box 1749

Halifax NS B2N 3H7

Dear Mayor Kelly:

Thank you for your letter of December 13, 2010, regarding HRM's views on the RRFB's
diversion and incentive programs and their relationship to provincial solid-waste goals.

The waste disposal target of 300 kilograms per person per year by the year 2015 iz &
provincial farget, as was the 50 per cent solid-waste diversion goal. set by the provincial
government in 1985. The 300 kg target, like the 50 per cent diversion goal, is established
in Part IX of the Environment Act, and it is re-stated in the Environmental Goals and
Sustainabie Prosperity Act (EGSPA).

The municipal solid waste regions were established under the Solid Waste-Resource
Management Regulations for the purposes of Part IX of the Environment Act and to
encourage regional cooperation in planning for and achieving provincial goals such as the
50 per cent diversion goal, and now the 300 kilogram disposal target. This approach
requires all municipal regions to play a role in achieving the 2015 target.

Solid waste diversion credits are calculated taking population into account. However, there
are also fixed and other costs that municipalities and regions incur regardless of size or
population. We supportthe RRFB’s decision to provide supplemental funding programs that
aid in regional achievement of the new disposal target, such as one-time payments in
addition to the diversion credits. In order for all regions to sustain and expand their
diversion/disposal activities, there needs to be flexibility beyond allocating funding only on
the basis of population.
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I have requested}tha‘t Mr. Johnny McPherson, Acting Minister of Waste Resource
Management, contact HRM’s Solid Waste Resource section staff and make arrangements
for them to meet on this issue.

Thank you for your thoughts on this issue.

Sincerely,

Sterling Belliveau
Minister

c: Bill Ring, RRFB
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Honourable Sterling Belliveau
Ministen of Environment

5% Fpoon, 5151 Terminal Road
PO Box 442

Halifax, NS B3J 2Ps

Dean Ministen Belliveau:

As you know, Halifax Regional Municipality (HRM) plays a
onitical nole in the Province meefing Lts Environmental Goals
and Susitainable Prosperity Act (EGSPA) fargets. Recently, HRM
whote to the CEO of the Resowrce Recovery Fund Board, (RRFBJ,
BiLL Ring, to charify a point which has a direcl impaci on
funding atlocations to HRM §rom RRFE diversion and incentive
programs. HRM rnequested that the RRFB confiun their phoghams
were acknowledging that the 2015 EGSPA fargel o4 300kg/pp of
wasite was a provincial target and not a negional on municipal
tanget in the case of HRM. The nesponse from RRFB was That
divernsion cnedits and incentive programs are, in fact, based on
thein position that the 2015 EGSPA targef is a regional on
municipad objective (attached).

HRM has sought clarification on a number 0§ occcasions from youwr
staff and has been asswried that the 300 kg/pp farget is a
provincial objective, not a negional or municdipal objective. A%
has been explained to HRM, this position is based on the
necognition of the density of industny, economic activity, and
population in HRM, which puts the municipality in a different
sifuation than ol othen funisdictions in the Province. For the
RRFB to compare and {impose the same waste diversion expectatian
nequinements on HRM (population 394,800) as, fon example, the
Western region [population 45,075), L unfair. HRM does not
belicve this is the intent of the EGSPA fargef. This {isdue was
naised again and your stagg assuned HRM staff, <n the presence
of RRFB staff at the nrecent Regional Chairns meeting, that the
300 kg/pp target 4ib a Provineial goal. HRM believes Lt is being
unfairly penalized and Losing out on funding as a result of the
RRFB'4 position that the targef is a negionad (municipal) goak.
RRFB has develfoped and <implemented an incentive funding phogram
that is based on this position (attached). It is nequested that




you clarify this issue and whethen the noted incentive phogham
can be modified to neflect this reality.

In addition, HRM feels that funding Ancentives and grants, even
"one time" funding grants, allocated fo all seven regions
equally is also unjustifiable. HRM nesidents genenate cver 50
percent of the RRFB deposil revenues. Special one-time grants,
such as the recent $100,000 issued to all regions by the RRFB,
showtd not be allocated equally to negions which are noi
equivalent in nepresentation of population on existing
envinonmental diversion programs. 1L 44 nequested that the RRFB
be neminded that alf incentive and grant phoghams should take
info account the size of the regions fon equitable <{nvestment of

provincially generated funding.

HRM fakes great pride it its diversion achievements 2o date. HRM
neached 51% in the 2009 Nova Scotia Waste Diversion
caleulations, achieving the highest diversion of any region in
Nova Scotia based on the Nova Scotia conversion caleulations
data. HRM continues to proactively engage nesidents and the
conporate community in environmental stewandship programs which
maintain a support rating of greatern than 90%. HRM has everny
confidence that the municipality wilk continue Lo Lead the
Province in its divension proghams based on equitable
demographic and waste generation compuiisons.

In recognition of yowr staff confiruming that the 300 kg tarnget
s o Provinciak target, HRM staff would welcome the opporntunity
to assist and work with youwr staff and RRFB in Zhe development
of a practical and fain per capita kg/pp tanget pen regionm,
which HRM would then inconponrate into its diversion messaging
and education programs.
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