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EXHIBIT 1 - Comparison of Reimbursement Rates in Effect during the Review Period as provided to the OAG (Unaudited)

Allowable
under the
Province of Income Tax
HRM / HPL* HRWC ** NS * Act *** UNSM*
Breakfast | S 13.00 S 13.70 S 6.00 S 17.00 S 15.35
Lunch S 15.00 S 1315 S 12.00 S 17.00 S 14.60
Dinner S 27.00 S 3740 S 20.00 S 17.00 S 40.30
$ 55.00 $ 6425 $ 3800 $ 51.00 $ 70.25
Incidentals| $  10.00 S 17.30 S 500 N/A S 17.30
$ 65.00 $ 8155 $ 43.00 $ 51.00 $ 87.55
Mileage: |S  0.46 |< 16k km $ 052 |<5kkm 0.4287|< 16k km | S 0.505 |Perkm | S 0.46 |Per km
S 042 |16k-24kkm | S  0.46 [>5k km 0.3783|> 16k km [(Nova Scotia)
S 0.34 [>24k km

¥ Meal reimbursements include taxes and gratuities.
** Meal reimbursements include taxes. Gratuities are included as part of incidental reimbursements.
**% Maximum allowable claims for taxpayers when claiming these expenses on their personal income tax returns.
- Applicable for 2012
- $17/meal to a maximum of $51/day
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RE: Review of Expenses: Mayors, Councillors and Senior Management 2012-2013
Dear Mr. Munroe:

| have reviewed the draft report Review of Expenses: Mayors, Councillors and Senior Management 2012-
2013, submitted to me on December 2, 2013 by your office. | was very pleased to note in the report that
“there were no obvious abuses of the Employment Reimbursement Policy or the Purchasing Card Policy
at HRM by the Mayors, Councillors and senior management, during the period of review”. Itis
encouraging to see this level of responsibility in HRM. In an effort to further strengthen this position,
we will work to further refine policies and management practices related to the process of claiming
expenses. The recommendations specific to the Halifax Regional Water Commission and Halifax
Regional Libraries will be aligned where appropriate with the work plan developed in response to your
previous report on Agencies, Boards, and Commissions.

I am in general agreement with its content and the direction proposed. In keeping with our standard
practice, HRM Administration will take your recommendations under consideration and develop a plan

to respond to the issues identified in the report.

Sincerely,

Original Signed

Chief Administrative Officer



